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Q: Has your organisation struggled to fill planning roles in the past 12 months?

0% 10% 20% 30% 40% 50% 60% 70%

Yes

No

Not applicable

N=1077



Q: If yes, were those roles

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50%

Additional positions

Replacement positions

Both

N=736



Q: What are the biggest barriers to recruiting planners in your organisation? (Select up to three)

0% 10% 20% 30% 40% 50% 60%

Lack of qualified candidates

Competition with other sectors (e.g. private sector or government)

Limited career progression opportunities

Regional locations are hard to fill

Lack of affordable housing in our area

Lower salaries compared to other related industries

High workload and burnout

Other (please specify)

N=1077



Q: What are the most noticeable impacts of the planner shortage in your work? 
(Select all that apply)

0% 10% 20% 30% 40% 50% 60% 70%

Longer processing times for planning approvals

Increased workload for existing staff

Delayed strategic planning projects

Higher turnover of staff

Increased use of external consultants

Lower quality of planning decisions

Difficulties in recruitment of new staff

Challenges retaining existing staff

Hiring staff with less experience than desired for role

Other (please specify)

N=1143



Q: Has your organisation had to make adjustments due to a shortage of planners? 
(Select all that apply)

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

Increased reliance on external consultants

Adjusted service standards or timeframes

Increased use of automation or technology

Reduced community engagement or consultation

Increased workload on existing staff

Paying more than you would like to

Other (please specify)

N=980



Q: Do you think the planner shortage is affecting housing supply and affordability?

N=1064

0% 10% 20% 30% 40% 50% 60%

Yes

No

Unsure



Q: What type of organisation do you primarily work for?

0% 5% 10% 15% 20% 25% 30% 35% 40% 45%

Private planning practice

Sole practitioner

Local Government

State / Territory Government

Federal Government

University

Oher

N=1328



Q: What is your primary area of planning work?

0% 10% 20% 30% 40% 50% 60%

Strategic planning

Statutory planning / development applications

Infrastructure planning

Environmental planning

Transport planning

Social planning

Urban design

Planning teaching and / or research

Other

N=1328



Q: How long have you been working in planning?

0% 5% 10% 15% 20% 25% 30% 35% 40% 45%

0–5 years

6–15 years

16+years

N=1328



Q: How would you best describe your location?

0% 10% 20% 30% 40% 50% 60% 70%

Major city (capital cities and large metropolitan areas)

Regional centre (large regional cities/towns)

Rural area (smaller towns and remote locations)

Other (please specify)

N=1328
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